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ARTICLE I
Recognition
1.1

The Board of Education of Community Unit School District No. 10, Ford, Champaign, Vermilion
and Iroquois Counties, Illinois, Hereinafter referred to as the “Board”, recognize the Paxton‐
Buckley‐Loda Education Association, an affiliate of the Illinois Education Association and the
National Education Association, hereinafter referred to as the “Association”, as the sole and
exclusive negotiating agent for all regularly employed certified personnel, hereinafter referred to
as “teachers”, and all full‐time and regularly employed part‐time non‐certified personnel,
hereinafter referred to as “ESPs”, except for the Superintendent, Principals and Assistant
Principals, Director of Buildings and Grounds and Assistant Director of Buildings and Grounds,
Office Manager, Superintendent’s Secretary/Payroll, Superintendent’s Bookkeeper (accounting),
Records Clerk, Food Service Director, and all administrative and supervisory personnel,
managerial and short‐term employees as defined in the Illinois Educational Labor Relations Act.
When the term “employee” is used in this Agreement, it shall refer to both teachers and ESPs.

1.2

The Board agrees not to negotiate or to consult with any other employee organization, individual
employee, or group of employees relative to wages, hours, and terms and conditions of
employment.

Page 3 of 63

ARTICLE II
Negotiations Procedures
2.1

Negotiations shall be conducted pursuant to the Illinois Educational Labor Relations Act and its
rules and regulations.

2.2

The parties agree that their representatives shall negotiate in good faith. The Board and the
Association will meet for the purpose of discussing and attaining mutually satisfactory
agreements on items presented by either party. Each party shall select its own representatives.
No earlier than January 15, 2018 of this Agreement, either party may request a meeting to begin
negotiations for a successor agreement.
A mutually convenient meeting date will be established following notification of desire to alter,
terminate, or extend this Agreement.

2.3

Facts, opinions, proposals, and counterproposals will be exchanged freely during the meeting or
meetings in an effort to reach mutual understanding and agreement.

2.4

The parties may call upon professional and/or lay representatives to consider the matter under
discussion and to make suggestions. All participants have the right to utilize the services of
consultants in the deliberations.

2.5

During negotiations, tentatively agreed upon items shall be reduced to writing and initialed by
both parties' representatives prior to the adjournment of the meeting at which the agreement
was reached.

2.6

No employee of the Association will, in an effort to effect settlement of a disagreement with the
Board, engage in any withholding of services.

2.7

When the services of a mediator are required, a request by one (1) party to the Federal
Mediation and Conciliation Service shall be considered a joint request.
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ARTICLE III
Grievance Procedure
3.1

Definition
A).

B).

C).

3.2

Any claim by the Association or an employee that there has been a violation,
misinterpretation, or misapplication of the terms of this Agreement shall be a
grievance.
All time limits consist of school days, except that when a grievance is submitted less
than ten (10) days before the close of the current school term, time limits shall
consist of all weekdays in order that the matters may be resolved before the close of
the school term or as soon thereafter as possible. School days, for the purpose of
this grievance procedure, shall mean employee employment days.
Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with his/her supervisor and
having the grievance adjusted without intervention of the Association, provided the
Association has been notified and the adjustment is not inconsistent with the terms
of this agreement. Supervisors shall maintain the same rights concerning the
presence of representation at any stage of the procedure.

The parties hereto acknowledge that it is usually most desirable for an employee and the
employee's immediately involved supervisor to resolve problems through free and informal
communications. If, however, such informal processes fail to satisfy the employee, a grievance
may be processed as follows:
Grievances must be filed within twenty‐five (25) days of the occurrence of the event
A).
which initiated the grievance. Failure to do so constitutes a waiver of the right to file
for that particular event.
B).
Step One
An employee or the Association may present the grievance in writing to
1).
the supervisor immediately involved. The immediately involved
supervision shall arrange for a meeting to take place within ten (10) days
after written receipt of the grievance.
The immediately involved supervisor shall provide a written answer of the
2).
grievance to the grievant and to the Association within five (5) days of the
Step One meeting. The answer shall include the reasons for the decision.
3).
C).

If the grievance is not resolved at Step One, then the grievant and/or the
Association may proceed to Step Two.

Step Two
1).
The grievant and/or the Association shall have seven (7) days from the
Step One‐2 answer to refer in writing the grievance to the Superintendent
or his/her official designee.
The Superintendent shall arrange for a meeting with the grievant and the
2).
Association to take place within five (5) days of receipt of the written
appeal.
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3).

4).

D).

Each party shall have the right to include in its representation such
witnesses and counselors as it deems necessary to develop facts
pertinent to the grievance.
The Superintendent shall provide a written answer, with reasons, to the
grievance to the grievant and the Association within five (5) days of the
Step Two‐2 meeting.

Arbitration
If the grievance is not resolved at Step Two‐4 within the time limits provided, the
Association shall have a maximum of thirty (30) days to submit the grievance to
arbitration. The American Arbitration Association shall act as the administrator of
the proceedings, and they shall be conducted under its rules.
The arbitrator's opinions and awards shall be final and binding on the
1).
Association and the Board.
The arbitrator shall have no power to add to, subtract from or alter the
2).
terms of this Agreement.
Each party shall bear the full cost for its representation in the arbitration.
3).
The cost of arbitration shall be divided equally between the parties.

3.3

If the Association and the Superintendent agree, Steps One‐1, 2, and 3 of the grievance procedure
may be bypassed and the grievance brought directly to Step Two‐1.

3.4

Class grievances involving one (1) or more employees or one (1) or more supervisors and
grievances involving an administrator above the building level may be initially filed by the
Association at Step Two‐1.

3.5

The Board acknowledges the right of the Association grievance representative to participate in
the processing of a grievance at any level after filing, if requested by the grievant; and no
employee shall be required to discuss any grievance at these steps if the Association's
representative is not present.

3.6

The Board and the administration shall cooperate with the Association in its investigation of any
grievance; and further, they will, if possible, furnish the Association with any readily available
information requested for the processing of any grievance. Cooperation does not include
released time for such activity.

3.7

No reprisals shall be taken by the Board or the Association against an employee because of the
employee's participation in this grievance procedure.
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ARTICLE IV
Effect of the Agreement
4.1

Term of the Agreement
The provisions of this Agreement shall become effective on July 1, 2015 and shall remain in full
force and effect until June 30, 2018 and shall remain in full force unless either party notifies the
other in writing of its desire to modify or terminate this Agreement as provided for in Article II of
this Agreement.

4.2

Complete Understanding
The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties. The terms and conditions may be modified only through the
written mutual consent of the parties.

4.3

Savings Clause
Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction, that article, section or clause shall be deleted from this Agreement to the extent that
it violates the law. The remaining articles, sections, and clauses shall remain in full force and
effect.

4.4

Management Rights
It is expressly understood and agreed that all functions, rights, powers, and authority of the Board
which are not specifically limited by the express language of this Agreement are retained by the
Board, provided, however, that no such right shall be exercised so as to violate any of the specific
provisions of this Agreement.
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ARTICLE V

CERTIFIED PERSONNEL
Teacher and Association Rights
5.1

Right to Join
Teachers have the right to join any organization for their professional or economic improvement,
but membership in such organizations shall not be required as a condition of employment.

5.2

Discrimination
This Agreement shall not discriminate against any Teacher, regardless of membership or non‐
membership in the Association and/or for the reason of race, creed, color, or marital status, age,
sex, or national origin.
Discrimination shall be defined as in the Illinois FEPC as amended through September 1, 1972.

5.3

Personnel File
A Teacher, upon twenty‐four (24) hours advance written notice submitted to the Superintendent,
or in his absence to the Principal, shall have the right to review the contents of his/her personnel
file, with the exception of pre‐employment confidential material. Said review shall take place
during regular hours established for the unit office. The Superintendent, or in his absence the
Principal, shall be present during the review. The Teacher shall have the right to attach dissenting
material to any item in his/her file.
The Teacher shall be notified in writing within seven (7) days of the addition or deletion of any
item to the employee's personnel file.

5.4

Statutory Rights
If, as a result of the enactment of a statute by the Illinois General Assembly, any provision of this
Agreement has the effect of reducing or diminishing Teachers' rights or privileges provided in the
statute, the statute shall take precedence.

5.5

Dues Deduction
The Board shall deduct from each Teacher's pay the current dues of the PBLEA, IEA and NEA,
provided that the Board has a Teacher‐executed authorization for dues deduction, the amount of
which shall annually be certified by the Association. Such dues shall be deducted at the option of
the Teacher in equal payments as per Articles 9.1 and 9.11 of this Agreement, beginning October
1st, provided that the Teacher‐executed authorizations are turned into the District office by
September 15th. All dues deducted by the Board shall be remitted to the Association no later
than ten (10) days after such deductions are made.
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5.6

Meetings, Notices, and General Information
The Association shall not be denied the following when feasible:
The use of employee mailboxes, inter‐school mail, and school bulletin boards in the employee
lounges for the purpose of internal communications.

5.7

Contract Distribution
The Board shall post an electronic copy of the Contract on the PBL website at

5.8

Teacher Assignment
The Board retains the right to organize and reorganize the schools and to assign Teachers
according to their qualifications, the best interests of the pupils, the educational program, and
the needs of the District.

5.9

Transfer Policy
A).

B).

C).
D).

E).
F).

5.10

Notification of all vacancies and job descriptions of Teacher and Addendum C
positions shall be posted in the following locations in each building: lounges, building
offices, kitchens, and custodians’ offices. A copy shall also be posted in the unit
office. The Association President shall be provided a copy of vacancy notices.
Only vacancies substantiated by written resignations that have been accepted by the
Board, due to the creation of any new position, leave of absences, or transfers shall
be posted.
Transfer requests shall be made in writing. Receipt shall be acknowledged by the
administration.
Transfer approval shall be at the discretion of the administration.
Involuntary transfers to be granted release if the Teacher so desires.
Transferred Teachers to be given consideration for transfers to other assignments
when future vacancies occur.

Fair Share
A).

B).

C).

Each Teacher, as a condition of his/her employment, on or before thirty (30) days
from the date of commencement of duties, or the start of a new school year or the
effective date of this Agreement, whichever is later, shall join the Association or pay
a fair share fee to the Association equivalent to the amount of dues uniformly
required of members of the Association, including local, state and national dues.
In the event that the Teacher does not pay his/her fair share fee directly to the
Association by November 1st of the school year, the Board shall deduct the fair share
fee from the wages of the non‐member.
Such fee shall be paid to the Association by the Board no later than ten (10) days
following deduction.
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D).

E).

F).

5.11

In the event of any legal action against the Teacher brought in a court or
administrative agency because of its compliance with this Article, the Association
agrees to defend such action at its own expense and through its own counsel,
provided:
1).
The employer gives immediate notice of such action in writing to the
Association and permits the Association intervention as a party if it so
desires; and
The employer gives full and complete cooperation to the Association and
2).
its counsel in securing and giving evidence, obtaining witnesses, and
making relevant information available at both trial and all appellate
The Association agrees that in any action so defended, it will indemnify and hold
harmless the employer from any liability for damages and costs by a final judgment
of a court or administrative agency as a direct consequence of the employer's
compliance with this Article.
It is expressly understood that this save harmless provision will not apply
1).
to any claim, demand, suit, or other form of liability which may arise as a
result of any type of willful misconduct by the Board or the Board's
imperfect execution of the obligations imposed upon it by this Article.
The obligation to pay a fair share fee will not apply to any Teacher who, on the basis
of a bona fide religious tenet or teaching of a church or religious body of which such
Teacher is a member, objects to the payment of a fair share fee to the Association.
Upon proper substantiation and collection of the entire fee, the Association will
make payment on behalf of the Teacher to a mutually agreeable nonreligious
charitable organization as per Association policy and the rules and regulations of the
Illinois Educational Labor Relations Board.

Agenda of Board
The President of the Association shall be given written notice of all regular and special meetings
of the Board, together with a copy of the agenda or statement of purpose of each meeting at
least twenty‐four (24) hours prior to the scheduled time of the meeting.
Notices of emergency meetings shall be given in the same manner as to Board members.

5.12

Board Minutes
Copies of all Board minutes from all open sessions shall be posted on the PBL website at
www.pblunit10.com as soon as they have been approved.

5.13

School Budget and Audit
The Board agrees to furnish to the Association President a current copy of the school budget,
audit, and state financial report as soon as they are made public.
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5.14

Just Cause Dismissal
A).

B).

C).

Suspension With Pay
Nothing prohibits the employer from suspending employees with pay pending an
investigation of possible employee wrongdoing. Suspensions with pay are not
deemed disciplinary.
Just Cause Suspension Without Pay
No employee (other than a probationary ESP or non‐tenured, certificated teacher)
will be suspended without pay or terminated without just cause.
Dismissal From Extra Duties
The Board retains the right to dismiss without just cause employees from extra
duties listed in Addendum C provided that the employee is given written notice of
the reason(s) for the dismissal within five (5) school days after the dismissal action is
taken. Any dismissal hereunder is expressly and specifically non‐grievable and is
excluded from the grievance of this Agreement.
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ARTICLE VI
Formal Teacher Evaluation
6.1

Purpose
The purpose of the teacher evaluation program is to provide a system for measuring teacher
effectiveness, a means for Teacher self‐appraisal, and an aid in helping the Teacher strive for
constant improvement without undue pressure. Teacher evaluation should be a continuous
process and learning experience for the teacher. The evaluation of certified staff shall follow the
procedures required by the Illinois School Code and any applicable regulations of the Illinois State
Board of Education. In any situation where the procedures stated in this Agreement are in
conflict with the relevant statute or regulation, the statute or regulation shall govern.

6.2

Evaluation of Teachers
The evaluation of a Teacher should and will be a joint venture between the Teacher and the
evaluator. The evaluation cycle will be one (1) school year for non‐tenured teachers and two (2)
school years for tenured teachers. The Teacher will be informally and formally observed
throughout the evaluation cycle and will be provided a summative rating utilizing the Danielson
Framework for Teaching as modified by the parties hereto. Nothing in this Agreement shall
prohibit a principal from evaluating any Teacher in his/her first year as a principal of a building.
Nothing in this Agreement shall prohibit any qualified evaluator from performing Teacher
evaluations.

6.3

Informal Observation
Non‐tenured and tenured Teachers will be informally observed a minimum of one (1) time per
semester before a summative evaluation can be given. Teachers may request informal
observation(s). Evidence collected by the evaluator during an informal observation to be used in
the summative evaluation will be shared, in writing with the Teacher within seven (7) school days.
A post‐observations conference will occur if requested by either the Evaluator or the Teacher.
The Teacher will have the right to attach a written response to informal observations that are
used toward the summative rating.

6.4

Formal Observations
Non‐tenured teachers will be formally observed at least once per semester, and tenured Teachers
will be formally observed at least once every two (2) school years. Formal observations will be a
minimum of one (1) class period, forty‐five (45) minutes, or the length of one (1) unit lesson. All
teachers are expected to study the teacher evaluation forms. Before the formal observation, the
teacher will complete the pre‐observation Form A, meet with the evaluator, and provide a lesson
plan and objectives. A post‐observation conference must occur within seven (7) school days of
the formal observation. The Teacher must complete the post‐observation Form B prior to the
post‐observation meeting. A copy of the evaluator’s written observation summary will be given to
the teacher no later than three (3) working days prior to the post‐observation conference.
Teachers will have the right to attach a written response to formal observations. There shall be
no additional forms required that are not in the evaluation tool.
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6.5

Summative Evaluation Conference
A summative evaluation conference will be held between the Evaluator and Teacher only after
completing all observation requirements for the evaluation cycle. The evaluation conference may
coincide with the formal observation post‐conference only if agreed upon by both the Teacher
and the Evaluator. A draft copy of the summative evaluation shall be given to the Teacher at least
three (3) working days before the summative evaluation conference. A summative evaluation
rating will be provided on Form C: Summative Evaluation Form. The Teacher has the option to
attach additional comments to Form C. Any tenured Teacher who has received a “Needs
Improvement” or “Unsatisfactory” summative rating shall have a Professional Development Plan
(PDP) or a Remediation Plan (RD) as required by law.

6.6

Teacher Recommendations
Before recommendations are made regarding the continuing employment of a Teacher, the
evaluation procedure shall have been completed and a private conference held with the Teacher.

6.7

Non‐Tenured Notifications
Not later than sixty‐five (65) days before the end of the school term, the administrator shall
complete the evaluation and make recommendations as to the re‐employment of non‐tenured
Teachers. Before reporting such recommendations to the Board, the administrator shall, in
private conference, notify the non‐tenured Teacher of his/her recommendation to the Board.
This recommendation shall be put in writing.

6.8

Hearing Rights Non‐Tenured Teachers
Non‐renewed non‐tenured Teachers in their fourth year of service in the district shall have the
right to appear before the Board of Education before any final action is taken regarding the
employment status of the Teacher.

6.9

Non‐Grievability
The parties agree that all ratings, observations (formal and informal), summative ratings,
summative evaluations, and the contents of any professional development or remediation plan
are expressly and specifically non‐grievable and are excluded from the grievance article of this
Agreement.

6.10

Storage of Completed Evaluation Forms
Completed evaluations of any Teacher, along with any comments, goals, recommendations, or
any other material pertaining to the evaluation process as outlined in this Agreement, shall be put
on file in the office of the Superintendent. This material shall be available for viewing only for the
Building Principal, the Superintendent, and members of the Board.
The Teacher has the right to review this file at any time and may make written comments
pertaining to the contents of the file during that school year.
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ARTICLE VII
Conditions of Employment
7.1

Clerical Assistance
Teachers will receive clerical assistance with attendance reports in each building.

7.2

Preparation Time
Teachers in grades 6‐12 shall be given for preparation time, during the normal pupil day, a time
period equal to one (1) normal class period.
Teachers in grades K‐5 shall be given preparation time, during the normal pupil day, any time
made available while their classes are being taught by a specialist.
Teachers in grades 6‐12 shall be given for preparation time, during the normal pupil day, a time
period equal to one (1) normal class period.

7.3

School Calendar
The administration will meet with representatives of the Association to discuss and prepare a
school calendar to be submitted to the Board for adoption. Supplemental modifications shall be
jointly discussed and agreed to by the administration and the Association before implementation.
If the administration and the Association cannot agree, the decision of the Board shall be final.

7.4

Duty‐Free Lunch
All teachers shall be afforded a duty‐free lunch as specified in Sec. 24‐9 of the School Code of
Illinois.

7.5

Reduction of Certified Staff
Reduction of Certified staff shall be done in accordance with Section 24‐12 of the Illinois School
Code. The administration shall furnish the Association an initial sequence of honorable dismissal
list no later than February 1st of each school year. The Association shall submit any proposed
deletions, additions, and corrections to the list by February 15th. A final sequence of honorable
dismissal list will be furnished to the Association by March 1st.

7.6

Employee Schedules
Each Teacher shall be afforded comparable class load schedules within a subject area in so far as
is possible and practical.
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7.7

Notification of Assignments
All Teachers shall be given written notice of their teaching or work assignments for the
forthcoming year no later than the end of the preceding school year. In the event changes in
such assignments are proposed, the Teacher affected shall be notified promptly and consulted. In
the event of any emergency situation, the Association shall be notified; and the Teacher shall be
allowed to resign if such change is not acceptable to him/her.

7.8

Pupil Problems
The parties agree that the Teachers shall have the full cooperation, support, and assistance of the
administration in maintenance of the Board Discipline Policy.
The parties agree that the Teachers have the primary responsibility for maintenance of discipline
within the classroom as prescribed by the Board Discipline Policy.

7.9

Extra Duties
Extra duties shall be defined as any duty outside of the Teacher's classroom duties
No Teacher shall be required to perform any extra duties on Wednesday evening, all day Sunday,
or any other Sabbath day.
The Board shall provide each Teacher with a school activity pass which will admit the Teacher,
spouse, and children through Grade 12 to school activities.

7.10

Board Policy
A copy of current Board policy in all areas will be presented to any new Teacher on the first day of
each school year or upon the commencement of the Teacher's duties. Teachers will be notified
of changes in Board policy during the year through memorandum. Copies of the complete Board
policies shall be maintained in the Principal's office of each building; any additions or changes in
Board policy shall be communicated to the Association within seven (7) days following Board
action on the policy. (The Association will be provided a copy of the policy.)

7.11

Paperwork Reduction
The Board agrees to provide each teacher a minimum of four (4) 2:35 p.m. dismissals for
paperwork reduction. These dismissals shall be at or near the end of each month or quarter.
No teacher will be required to attend any building meeting, unit‐wide meeting, workshop, special
education staffing, or in‐service training during these dismissals.
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7.12

Medication / First Aid
No Teacher shall be required to dispense any medication to students as part of the Teacher's
normal duties.

7.13

Special Education Non‐Qualified Teachers
If the Board is unable to fill a special education vacancy with a qualified Teacher and an
unqualified Teacher is employed, the Teacher who is assigned responsibility for the unqualified
Teacher’s caseload shall receive Fifty Dollars ($50.00) for each student he/she is assigned
responsibility up a maximum of Five Hundred Dollars ($500.00).
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ARTICLE VIII
Leaves
8.1

Sick Leave
Each Teacher shall be entitled to the corresponding sick leave days per school term without loss
of pay according to their years of experience as follows:
1 ‐ 19 years
‐
12 sick days
20 ‐ 25 years
‐
15 sick days
26+ years
‐
25 sick days

8.2

Personal Leave
Each Teacher shall be entitled to two (2) personal leave days per year without loss of pay. The
use of a personal day is subject to the following conditions:
Except in cases of emergency or unavoidable situations, personal leave requests
1).
should be submitted to the Building Principal twenty‐four (24) hours in advance of
the requested date.
No personal leave days may be used immediately before or immediately after a
2).
holiday without prior approval.
Personal leave may not be used in increments of less than one‐quarter (1/4) day.
3).
No more than two (2) personal days may be used at any one time, except as
4).
approved by administration.
These days may accumulate to ten (10) days. Personal leave days in excess of ten (10) days will
be applied to sick leave days.

8.3

Sabbatical Leave
Teachers who have been employed for six (6) consecutive years by the Board may be granted an
unpaid sabbatical leave for professional improvement of up to one (1) year. It is agreed that
professional improvement includes, but is not limited to: attending college, university, or other
educational institution; travel which will improve the teacher's ability to provide educational
service; and serving as an officer in the Association, the Illinois Education Association, or the
National Education Association. During this sabbatical leave, the Teacher shall not be paid any
salary or other benefits. The Teacher shall have the opportunity to participate in the District's
insurance program by paying the full amount of the premium in advance. The Board shall not be
held liable for death or injuries sustained by a Teacher while on sabbatical leave. While on
sabbatical leave, seniority shall not accrue; but on returning from sabbatical leave, the Teacher
shall be restored to the same position or to a position of like nature with full restoration of all
salaries and benefits. Provided there are enough people who qualify for sabbatical leaves and
apply for such leaves, the Board shall grant up to two (2) such leaves per year.

8.4

Association Leave
If the Association desires to send representatives to IEA‐sponsored workshops and conventions,
they must reimburse the Board for the cost of substitute Teacher.
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8.5

Maternity Leave
Upon written request by a Teacher, the Board shall grant a maternity leave of absence without
pay, not to exceed one (1) school year.
Maternity leave shall be granted to a Teacher who furnishes evidence of a pending adoption. The
leave will be without pay and shall not exceed one (1) school year.

8.6

Leave Benefits
Any Teacher on leave shall be able to maintain his/her school group insurance policy at his/her
own expense.

8.7

Professional Leave
With his/her Building Principal's approval, any Teacher shall have the opportunity to attend at
least one (1) in‐state educational conference relative to his/her assignment per year with
expenses paid. Teachers may attend out‐of‐state conferences with the Superintendent's
permission. If the Board requires the Teacher to attend any professional meeting, workshop, or
any other program, the Board agrees to pay all expenses as approved by the Board.

8.8

Jury Duty
Any Teacher required to serve on a jury shall suffer no loss in salary or Teacher benefits,
provided, however, that all monies received, other than actual expenses, shall be turned over to
the Board. On occasions when a Teacher is called for jury service but the Teacher is not required
to serve that day, the Teacher shall report to work, unless the Superintendent or Building
Principal waives the Teacher's presence that day due, for example, to the hiring of a substitute

8.9

Subpoena Leave
If any Teacher has been issued a subpoena to appear as a witness in any school‐related
proceeding in which the Teacher is not a party of interest against the District, the Teacher shall
suffer no loss in salary or Teacher benefits.
On occasions when an Teacher is issued a subpoena but the Teacher is not required to attend
that day, the Teacher shall report to work, unless the Superintendent or Building Principal waives
the Teacher's presence that day due, for example, to the hiring of a substitute Teacher.
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ARTICLE IX
Teacher Compensation and Fringe Benefits
9.1

Pay Period
Teachers shall be required to utilize direct deposit and shall be paid on a twenty‐four (24) pay per
contract year basis.
Beginning Teachers shall have an option of receiving a check for Five Hundred and 00/100 Dollars
($500.00) (taken from the September check payment) on September 1st. Notification must be on
a form provided by the Board and returned before August 29th.

9.2

Insurance
A).

Beginning July 1, 2015 the Board shall contribute toward the individual premium Four
Hundred Seventy‐Seven and 00/100 Dollars ($477.00) per month; or the monthly
cost of the individual premium, whichever is less for each full‐time or half‐time
Teacher who elects individual major medical/health insurance coverage through the
group plan provided by the Board.
Beginning July 1, 2016 the Board shall contribute toward the individual premium Five
Hundred Sixty‐Three and 00/100 Dollars ($563.00) per month; or the monthly cost of
the individual premium, whichever is less for each full‐time or half‐time Teacher who
elects individual major medical/health insurance coverage through the group plan
provided by the Board.

B).

9.3

Beginning July 1, 2017 the Board shall contribute toward the individual premium Six
Hundred Sixty‐Five and 00/100 Dollars ($665.00) per month; or the monthly cost of
the individual premium, whichever is less for each full‐time or half‐time Teacher who
elects individual major medical/health insurance coverage through the group plan
provided by the Board.
Teachers may elect to allocate dollars for individual and dependent insurance
premiums which exceed the Board's contribution. These dollars shall be deducted
before taxes are figured on income, thus making these elected amounts non‐taxable.

Substitutions
Teachers who substitute during their preparation period for another Teacher will be paid Twenty‐
One and 25/100 dollars ($21.25) per period for substitution. Substitution shall be defined as the
assumption of all or a portion of a Teacher's duties in the absence of that assigned Teacher from
the classroom. It shall be the administrator's responsibility to secure such substitutes. Teachers
have the option to refuse such requests.
Study hall supervisors and librarians will be paid Eleven and 75/100 Dollars ($11.75) per period
for substitution when:
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A).
B).
C).

9.4

Tuition Reimbursement

A).

B).

C).

9.5

A Teacher's class is sent to the study hall supervisor or librarian for supervision in
absence of the Teacher from the classroom.
Such substitution payment shall increase to Twenty‐One and 25/100 Dollars ($21.25)
per period after the fifth day of a continued substitution.
Study hall supervisors shall not receive substitution payment for individuals sent to
study hall for disciplinary reasons by the administration or for students placed in
study hall at the conclusion of an extra‐curricular activity season.

Teachers will be reimbursed Two Hundred and 00/100 Dollars ($200.00) per
semester hour or actual cost, whichever is less, for job‐related course work as
described in Paragraphs 1‐5 below. No Teacher will be required to obtain further
education as a condition of employment as long as the Teacher remains qualified
according to Illinois Office of Education certification standards.
A job‐related course is defined as any course that meets any of the following
qualifications:
any taken as a requirement in a masters degree or advanced degree
1).
program in the teacher's curriculum assignment;
2).
any education course;
3).
any course in teaching curriculum assignment of the person taking the
course;
4).
any course associated with the Teacher's extra‐curricular duty
assignments; or
5).
with Superintendent approval, any course to qualify for a curriculum
assignment or extra‐duty assignment as requested by the District.
Any undergraduate course approved by the Superintendent shall count toward initial
placement at, or horizontal movement to, the BS+8 column of the salary schedule.
This undergraduate work shall not count for movement past the BS+8 column. All
graduate and undergraduate level course work must be approved by the
Superintendent in order for it to be counted for horizontal movement on the salary
schedule.
No Teacher shall be eligible to receive tuition reimbursement for any administrative
coursework while the Teacher is a probationary teacher.

Mileage
The Board shall reimburse Teachers for use of personal automobiles at the Internal Revenue
Service published rate per mile for approved District travel.

9.6

Beginning Teacher Visitation
Beginning Teachers will be allowed one (1) visitation day during their first year in the District.
Arrangements must be made with their Principals.
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9.7

Summer School
Summer school positions shall be filled in the following manner:
Summer school positions shall be filled by the most qualified staff member who
A).
applies for the position.
Compensation for summer school will be at the rate of Twenty‐Seven and 50/100
B).
Dollars ($27.50) per hour and shall be paid on the first payroll period that follows the
conclusion of summer school classes.

9.8

Full Experience Credit
Each Teacher hired after July 1, 1996, may be awarded less than full credit for teaching
experience outside the District with the approval of the Teacher, Association, and Board.

9.9

School Year Salary Schedule
The salary schedule shall be as set forth in Addendum B, which is attached to and incorporated in
this Agreement. The schedule shall be based on a one hundred eighty (180) day school calendar,
as determined in Article VII, Section 3.

9.10

Pay Days
The regularly established pay dates will be the fifteenth (15th) and thirtieth (30th) of each month.
If a regular pay date during the school term falls on a day when school is not in session, Teachers
shall receive their direct deposit on the last work day prior thereto.

9.11

Supplemental Jobs ‐ Payroll Procedures
Supplemental pay, as per Addendum C, shall be added to the Teacher's salary and shall be paid in
the paycheck each pay period or paid in full upon completion of said assignment, according to the
request of the Teacher.
All substitution and any other supplemental pay not covered by Addendum C will be paid twice
monthly.
Compensation for all extra‐duty jobs listed in Addendum C shall be paid as follows:
Any work performed prior to June 30, 2015 shall be paid according to the previous Collective
Bargaining Agreement.
Any work performed between July 1, 2015 and June 30, 2018 shall be paid according to the
Addendum C schedules dated July 1, 2015; July 1, 2016; and July 1, 2017.
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9.12

Retirement Incentive

A).

Eligibility
To be eligible for any of the following Plans, a Teacher must meet the following
requirements:
Be at least sixty (60) years of age by the last day of service in the District;
1).
or
Be at least fifty‐five (55) years of age with thirty‐five (35) years of
2).
creditable service as defined by the Illinois Teacher Retirement System by
the last day of service in the District.
3).
Must have a minimum of ten (10) years of full‐time teaching service in the
PBL School District.
The District may require proof of eligibility.
Once any employee meets the threshold eligibility requirements as stated above, the
employee must retire by the close of the school year that he/she first gains eligibility.
The employee must submit his/her irrevocable letter or resignation/retirement to
the Board of Education by May 1st of the school year prior to his/her retirement
under the one (1) year plan; by May 1st two (2) years prior to his/her retirement
under the two (2) year plan; and by May 1st three (3) years prior to his/her
retirement under the three (3) year plan. AN EMPLOYEE WHO BECOMES ELIGIBILE
CANNOT DEFER ELIGIBILITY TO A FUTURE DATE. ELIGIBILITY OCCURS ONLY ONCE.
Failure to retire at the close of the school year the employee first gains eligibility will
forever foreclose the teacher from the benefits of the Retirement Incentive
provision for the remainder of the employee’s employment with the District.

B).

Definitions
For purposes of this Article, TRS creditable compensation (earnings) include (but are
not limited to):
• Salary for regular contractual teaching duties.
• Wages for substitute teaching.
• Wages for homebound teaching or tutoring.
• Earnings for extra duties performed that relate to teaching or supervision of
students, and other assignments related to the academic program.
• Earnings for summer school.
• Bonuses.
• Contributions to qualified plans eligible for tax‐deferral under the Internal Revenue
Code, Sections 401(a), 403(b), and 457(b).
• Contributions to flexible benefit plans.
• Salary or back wage payments resulting from contract buy‐outs, labor litigation,
and settlement agreements.

Page 22 of 63

C).

Plans
1).

One (1) Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement
prior to May 1 one (1) year prior to the year of retirement stating that
he/she shall retire at the end of the next school year, in lieu of the salary
increase called for by the collective bargaining agreement then in effect,
for the final year of employment the Teacher’s TRS creditable earnings
shall be increased by six percent (6%) over the Teacher’s TRS creditable
earnings for the prior year of employment.
A Teacher gives his/her irrevocable letter of retirement prior to
Example :
May 1, 2016 stating that he/she will retire on June 30, 2017. The Teacher’s TRS
creditable earnings for the 2015/2016 school year were $40,000.00. The
Teacher’s final year, 2016/2017, TRS creditable earnings will be $42,400.00 (i.e.,
$40,000.00 x 1.06 = $42,400.00).

2).

Two (2) Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement
prior to May 1 two (2) years prior to the year of retirement stating that
he/she shall retire in two years, in lieu of the salary increases called for by
the collective bargaining agreement then in effect, for the final two (2)
years of employment the Teacher’s TRS creditable earnings shall be
increased by six percent (6%) over the Teacher’s TRS creditable earnings
for the prior years of employment respectively.
A Teacher gives his/her irrevocable letter of retirement prior to
Example:
May 1, 2013 stating he/she will retire on June 30, 2015. The employee’s TRS
creditable earnings for the 2012‐13 school year were $40,000.00. The Teacher’s
TRS creditable earnings for the 2013‐14 school year will be $42,400.00 (i.e.,
$40,000.00 x 1.06 = $42,400.00). The Teacher’s TRS creditable earnings for the
2014‐15 school year will be $44,944.00 (i.e., $42,400 x 1.06 = $44,944.00).

3).

Three (3) Year Plan
If an eligible Teacher gives the Board an irrevocable letter of retirement
prior to May 1 three (3) years prior to the year of retirement stating that
he/she shall retire in three years, in lieu of the salary increases called for
by the collective bargaining agreement then in effect, for the final three
(3) years of employment the Teacher’s TRS creditable earnings shall be
increased by six percent (6%) over the Teacher’s TRS creditable earnings
for the prior years of employment respectively.
Example:
A Teacher gives his/her irrevocable letter of retirement prior to
May 1, 2016 stating he/she will retire on June 30, 2019. The Teacher’s TRS
creditable earnings for the 2015/2016 school year were $40,000.00. The
Teacher’s TRS creditable earnings for the 2016/2017 school year will be
$42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00). The Teacher’s TRS creditable
earnings for the 20177/2018 xchool year will be $44,944.00 (i.e., $42,400 x 1.06 =
$44,944.00). The Teacher’s TRS creditable earnings for the 2018/2019 school
year will be $47,640.64 (i.e., $44,944.00 x 1.06 = $47,640.64).
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D).

Miscellaneous
Once an irrevocable letter of retirement is submitted, the Teacher will not be
assigned any additional extra‐duties or TRS reportable duties not currently being
performed without the consent of the Teacher.
If after submitting an irrevocable letter of retirement, the Teacher resigns from or is
removed from duties for which the Teacher was compensated the previous year (i.e.,
extra‐curricular, extended contract and/or stipends), the Teacher’s TRS creditable
earnings will be adjusted accordingly.
Example: The Teacher’s TRS creditable earnings from the 2015/2016 school year were
$43,000.00, of which $3,000.00 was compensation for coaching basketball in 2015/2016.
Under the Teacher’s retirement plan, he/she would be scheduled to receive $45,580.00 TRS
creditable earnings for the 2016/2017 school year (i.e., $43,000.00 x 1.06 = $45,580.00).
However, the Teacher resigns from his/her coaching position before the start of the
2016/2017 school year. The Teacher’s TRS creditable earnings for the 2016/2017 school year
will be $42,400.00 (i.e., $40,000.00 x 1.06 ‐ $42,400.00) rather than $45,580.00.

In the event a Teacher has submitted his/her timely irrevocable letter of retirement
but fails to meet the eligibility requirements because of illness or life changing
circumstances, the Board, in its sole discretion, may allow the Teacher to rescind
his/her letter of retirement, provided the Teacher returns to the Board any TRS
creditable earnings paid to the Teacher in excess of the amount the Teacher would
otherwise have received under the salary increase pursuant to the collective
bargaining agreement.
If legislation is enacted and/or administrative rules are adopted during the life of this
agreement that result in a greater cost to the District than the costs generated by
this agreement, the provisions relating to such benefits shall be null and void.
9.13

Limitation on TRS Non‐Exempt Creditable Compensation
When an Employee has thirty (30) years of TRS credible service, the Employee’s non‐exempt
credible TRS earnings, irrespective of form and no matter how arising, and whether or not arising
under this collective bargaining agreement, shall not exceed the amounts specified hereinafter.
No Employee’s non‐exempt credible TRS earnings shall increase from one school year to the next
by more than six percent (6%) or otherwise increase so as to create liability on the part of the
Board or District for any portion of an Employee’s retirement annuity, or result in any District or
Board‐paid penalty or fee to TRS.

9.14

Extended Year Contracts
All extended year jobs shall be set forth in Addendum E of this Agreement.
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9.15

Understanding of Compensation
All salary or compensation discussed, proposed, and agreed upon in the collective bargaining
agreement between Paxton‐Buckley‐Loda CUSD No. 10 Education Association and Paxton‐Buckley‐
Loda CUSD No. 10 Board of Education are considered to be TRS credible for TRS members, unless
otherwise noted (i.e., health insurance, mileage, tuition reimbursement, conference/workshop
travel reimbursement).
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ARTICLE X

EDUCATIONAL SUPPORT PERSONNEL
Educational Support Personnel and Association Rights
10.1

Right to Join
ESPs have the right to join any organization for their professional or economic improvement, but
membership in such organizations shall not be required as a condition of employment.

10.2

Discrimination
This Agreement shall not discriminate against any ESP, regardless of membership or non‐
membership in the Association and/or for the reason of race, creed, color, or marital status, age,
sex, or national origin.
Discrimination shall be defined as in the Illinois FEPC as amended through September 1, 1972.

10.3

Personnel File
An ESP, upon twenty‐four (24) hours advance written notice submitted to the Superintendent, or
in his absence to the Principal, shall have the right to review the contents of his/her personnel
file, with the exception of pre‐employment confidential material. Said review shall take place
during regular hours established for the unit office. The Superintendent, or in his absence the
Principal, shall be present during the review. The ESP shall have the right to attach dissenting
material to any item in his/her file.
The ESP shall be notified in writing within seven (7) days of the addition or deletion of any item to
the employee's personnel file.

10.4

Statutory Rights
If, as a result of the enactment of a statute by the Illinois General Assembly, any provision of this
Agreement has the effect of reducing or diminishing ESPs' rights or privileges provided in the
statute, the statute shall take precedence.

10.5

Dues Deduction
The Board shall deduct from each ESP's pay the current dues of the PBLEA provided that the
Board has an ESP‐executed authorization for dues deduction, the amount of which shall annually
be certified by the Association. Such dues shall be deducted at the option of the ESP in equal
payments as per Articles 13.1 and 13.9 of this Agreement, beginning October 1st, provided that
the ESP‐executed authorizations are turned into the District office by September 15th. All dues
deducted by the Board shall be remitted to the Association no later than ten (10) days after such
deductions are made.
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10.6

Meetings, Notices, and General Information
The Association shall not be denied the following when feasible:
The use of ESP mailboxes, inter‐school mail, and school bulletin boards in the employee lounges
for the purpose of internal communications.

10.7

Contract Distribution
The Board shall post an electronic copy of the Contract on the PBL website at
www.pblunit10.com. Paper copies will be available in each building.

10.8

ESP Assignment
The Board retains the right to organize and reorganize the schools and to assign ESPs according to
their qualifications, the best interests of the pupils, the educational program, and the needs of
the District.

10.9

Transfer Policy

A).

B).

C).
D).
E).
F).

10.10

Notification of all vacancies and job descriptions of ESP and Addendum C positions
shall be posted in the following locations in each building: lounges, building offices,
kitchens, and custodians’ offices. A copy shall also be posted in the unit office. The
Association President shall be provided a copy of vacancy notices.
Only vacancies substantiated by written resignations that have been accepted by the
Board, due to the creation of any new position, leave of absences, or transfers shall
be posted.
Transfer requests shall be made in writing. Receipt shall be acknowledged by the
administration.
Transfer approval shall be at the discretion of the administration.
Involuntary transfers to be granted release if the ESP so desires.
Transferred ESPs to be given consideration for transfers to other assignments when
future vacancies occur.

Fair Share
A).

B).

C).

Each ESP, as a condition of his/her employment, on or before thirty (30) days from
the date of commencement of duties, or the start of a new school year or the
effective date of this Agreement, whichever is later, shall join the Association or pay
a fair share fee to the Association equivalent to the amount of dues uniformly
required of members of the Association, including local, state and national dues.
In the event that the ESP does not pay his/her fair share fee directly to the
Association by November 1st of the school year, the Board shall deduct the fair share
fee from the wages of the non‐member.
Such fee shall be paid to the Association by the Board no later than ten (10) days
following deduction.
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D).

E).

F).

10.11

In the event of any legal action against the ESP brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to defend
such action at its own expense and through its own counsel, provided:
1).
The employer gives immediate notice of such action in writing to the
Association and permits the Association intervention as a party if it so
desires; and
The employer gives full and complete cooperation to the Association and
2).
its counsel in securing and giving evidence, obtaining witnesses, and
making relevant information available at both trial and all appellate
levels.
The Association agrees that in any action so defended, it will indemnify and hold
harmless the employer from any liability for damages and costs by a final judgment
of a court or administrative agency as a direct consequence of the employer's
compliance with this Article.
It is expressly understood that this save harmless provision will not apply
1).
to any claim, demand, suit, or other form of liability which may arise as a
result of any type of willful misconduct by the Board or the Board's
imperfect execution of the obligations imposed upon it by this Article.
The obligation to pay a fair share fee will not apply to any ESP who, on the basis of a
bona fide religious tenet or teaching of a church or religious body of which such ESP
is a member, objects to the payment of a fair share fee to the Association. Upon
proper substantiation and collection of the entire fee, the Association will make
payment on behalf of the ESP to a mutually agreeable nonreligious charitable
organization as per Association policy and the rules and regulations of the Illinois
Educational Labor Relations Board.

Agenda of Board
The President of the Association shall be given written notice of all regular and special meetings
of the Board, together with a copy of the agenda or statement of purpose of each meeting at
least twenty‐four (24) hours prior to the scheduled time of the meeting.
Notices of emergency meetings shall be given in the same manner as to Board members.

10.12

Board Minutes
Copies of all Board minutes from all open sessions shall be posted on the PBL website at
www.pblunit10.com as soon as they have been approved.

10.13

School Budget and Audit
The Board agrees to furnish to the Association President a current copy of the school budget,
audit, and state financial report as soon as they are made public.
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10.14

Just Cause Dismissal

A).

Probationary Status
A probationary ESP is an ESP who is a newly hired ESP, or who is working in the
category of position for the first time after July 1, 1995. ESPs shall be deemed on
probationary status for the first one hundred twenty (120) working days in which an
ESP is employed in a particular category as defined herein.

B).

Suspension With Pay
Nothing prohibits the employer from suspending employees with pay pending an
investigation of possible employee wrongdoing. Suspensions with pay are not
deemed disciplinary.

C).

Just Cause Suspension Without Pay
No employee (other than a probationary ESP or non‐tenured, certificated teacher)
will be suspended without pay or terminated without just cause.

D).

Dismissal from Extra Duties
The Board retains the right to dismiss without just cause employees from extra
duties listed in Addendum C provided that the employee is given written notice of
the reason(s) for the dismissal within five (5) school days after the dismissal action is
taken. Any dismissal hereunder is expressly and specifically non‐grievable and is
excluded from the grievance of this Agreement.
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ARTICLE XI
Conditions of Employment
11.1

Break Time
ESPs scheduled to work seven (7) or more hours per day shall be entitled to two (2) paid fifteen
(15) minute breaks per day. ESPs scheduled to work fewer than seven (7) hours but more than
four (4) hours per day shall be entitled to one (1) paid fifteen (15) minute break per day. ESPs
scheduled to work four (4) or fewer hours per day shall not be entitled to breaks.

11.2

School Calendar
The administration will meet with representatives of the Association to discuss and prepare a
school calendar to be submitted to the Board for adoption. Supplemental modifications shall be
jointly discussed and agreed to by the administration and the Association before implementation.
If the administration and the Association cannot agree, the decision of the Board shall be final.

11.3

Duty‐Free Lunch
All ESPs who work at least seven and one‐half (7 ½ ) continuous hours shall receive a thirty (30)
minute duty‐free meal break which begins within the first five (5) hours of the ESP's workday.

11.4

Reduction of ESP Staff
1).

2).

Definition
Seniority is the length of an ESP's full‐time service, starting with the day on which the
ESP was hired by Paxton CUSD No. 2, Buckley‐Loda CUSD No. 8, Ford Central CUSD
No. 8, or Ford‐Iroquois Special Education Cooperative if the ESP employed by FISEC
was working in District No. 10 at the point District No. 10’s withdrawal from FISEC.
Date of hire is determined by Board action as reflected in Board minutes. One (1)
calendar year of employment shall equate to one (1) year of seniority. Seniority shall
commence only upon completion of the probationary period for full‐time ESPs,
calculated retroactively to date of hire.
For purposes of this Article, the number of hours which constitute full‐time
employment shall depend upon the category of position. For each category of
position, "full‐time" shall be the greatest number of hours normally and regularly
assigned to ESPs in that category of position.
Loss of Seniority
Seniority is lost upon the following:
A).
Resignation
B).
Dismissal
C).
Retirement, or
D).
Expiration of recall rights

Page 30 of 63

3).

Retention of Seniority
Continuation of accrual: seniority continues to accrue during the following:
A).
Paid leaves of absence, including an absence paid by worker
B).
Temporary disability under IMRF, or
C).
Any unpaid leave of absence permitted by this Agreement

4).

Publication of Seniority List
By February 1st of each year, the Board shall post a seniority list current through the
current school year. The Association must submit deletions, additions and
corrections to the list by February 15th. A final list will be furnished the Association
by March 1st.

5).

Reduction in Force Procedures
Other provisions of this Agreement notwithstanding, it is agreed by the parties that
in case of lay off, seniority shall apply. A thirty (30) day notice before the end of the
term shall be provided any ESP who is reduced in force with the exception of one‐on‐
one ESP student aides. One‐on one student aides may be dismissed upon thirty (30)
days written notice. ESPs shall be notified by certified mail.

6).

Recall from Lay Off
ESPs shall be recalled in reverse order for any vacancies for which they are qualified
within two (2) years.
ESPs shall be notified by certified mail, at the last known address, of vacancies for
which they are eligible. ESPs shall have ten (10) days to notify the Board of their
intentions. Failure to respond within this time limit shall result in termination of all
employment rights.

7).

11.5

Equal Seniority
In case there is a situation where two (2) or more ESPs have equal seniority,
continued employment will be determined by the drawing of lots.

Employee Schedules
Each ESP shall be afforded comparable assignments in so far as is possible and practical.

11.6

Notification of Assignments
All ESPs shall be given written notice of their work assignments for the forthcoming year no later
than the end of the preceding school year. In the event changes in such assignments are
proposed, the ESP affected shall be notified promptly and consulted. In the event of any
emergency situation, the Association shall be notified; and the ESP shall be allowed to resign if
such change is not acceptable to him/her.
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11.7

Pupil Problems
The parties agree that the ESPs shall have the full cooperation, support, and assistance of the
administration in maintenance of the Board Discipline Policy.
The parties agree that the teachers have the primary responsibility for maintenance of discipline
within the classroom as prescribed by the Board Discipline Policy.

11.8

Extra Duties
Extra duties shall be defined as any duty outside of the ESP's assignments, with the exception of
recess duty.
No ESP shall be required to perform any extra duties on Wednesday evening, all day Sunday, or
any other Sabbath day.
The Board shall provide each ESP with a school activity pass which will admit the ESP, spouse, and
children through Grade 12 to school activities.

11.9

Board Policy
A copy of current Board policy in all areas will be presented to any new employee on the first day
of each school year or upon the commencement of the employee’s duties. Employees will be
notified of changes in Board policy during the year through memorandum. Copies of the
complete Board policies shall be maintained in the Principal’s office of each building; any
additions or changes in Board policy shall be communicated to the Association within seven (7)
days following Board action on the policy. (The Association will be provided a copy of the policy.)

11.10

Paperwork Reduction
No ESP will be required to attend any building meeting, unit‐wide meeting, workshop, special
education staffing, or in‐service training during these early dismissals.

11.11

Medication / First Aid
No ESP shall be required to dispense any medication to students as part of the ESP’s normal
duties.

11.12

ESP Working Provisions
A).

Work Week Definition
The regularly scheduled work week shall not exceed forty (40) hours, excluding a
lunch period. This provision shall preclude longer work hours occasioned by special
events such as tournaments or extended extra‐curricular activities. This provision
does not guarantee consecutive hours of work. An ESP who works more than forty
(40) hours during a single work week works overtime.
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B).

Starting and Stopping Times
Any historical practice to the contrary notwithstanding, the Board may specify work
day starting and stopping times for all ESPs.

C).

Overtime
No ESP may work overtime without the approval of his/her non‐bargaining unit
supervisor, except as otherwise specified in the Collective Bargaining Agreement; and
in case of emergency when the supervisor is unavailable, the ESP shall be paid for
such overtime as may be necessary under the circumstances to prevent loss or injury
to persons or property.

D).

Compensatory Time
With prior approval of the appropriate non‐bargaining unit supervisor, ESPs who
work overtime may elect to accumulate overtime as compensatory time.
Compensatory overtime shall be at the rate of one and one‐half (1 ½ ) times each
overtime hour.
Example: An ESP works 41 hours in a work week. The ESP has previously
received permission from the supervisor to utilize compensatory time rather than
being paid overtime. The ESP is entitled to 1½ hours of compensatory time.

ESPs shall notify their non‐bargaining unit supervisors of dates and times upon which
the ESP desires to use compensatory time. The Board reserves the right to preclude
the use of compensatory time on particular dates based upon the needs of the
Board, but approval of compensatory time shall not be unreasonably withheld. No
ESP may accumulate compensatory time in excess of forty (40) hours. The ESP shall
receive all overtime in excess of such amount as overtime pay.
Example: An ESP has accumulated 26 2/3 hours of overtime. As a result, the ESP
is entitled to forty (40) hours of compensatory time. Upon the accumulation of
the next hour of overtime, the ESP shall be paid for 1 hour of overtime at the rate
of 1½ times the ESP’s straight time rate.

E).

Food Service Event Pay
Compensation will be paid at time and a half for Cooks only after thirty‐five (35)
hours if they are requested to return to work after normal working hours to a
scheduled event.
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ARTICLE XII
Leaves
12.1

Sick Leave
Each ESP will be entitled to the following amount of sick leave days per school term without loss
of pay:
12 month ESP
‐
15 sick days
11 month ESP
‐
14 sick days
10 month ESP
‐
13 sick days
9 month ESP
‐
12 sick days
Sick leave shall accumulate to a total of three hundred forty (340) days.

12.2

Personal Leave
Full‐time ESPs shall be entitled to two (2) personal leave days per year without loss of pay. The
use of a personal day is subject to the following conditions:
1).
Except in cases of emergency or unavoidable situations, personal leave
requests should be submitted to the Building Principal twenty‐four (24)
hours in advance of the requested date.
No personal leave days may be used immediately before or immediately
2).
after a holiday without prior approval.
Personal leave may not be used in increments of less than one‐quarter
3).
(1/4) day.
No more than two (2) personal days may be used at any one time, except
4).
as approved.
These days may accumulate to ten (10) days. Personal leave days in excess of ten (10) days will
be applied to sick leave days.

12.3

Association Leave
If the Association desires to send representatives to IEA‐sponsored workshops and conventions,
they must reimburse the Board for the cost of substitute ESPs.

12.4

Maternity Leave
Upon written request by an ESP, the Board shall grant a maternity leave of absence without pay,
not to exceed one (1) school year.
Maternity leave shall be granted to an ESP who furnishes evidence of a pending adoption. The
leave will be without pay and shall not exceed one (1) school year.

12.5

Leave Benefits
Any ESP on leave shall be able to maintain his/her school group insurance policy at his/her own
expense.
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12.6

Professional Leave
With his/her Building Principal's approval, any ESP shall have the opportunity to attend at least
one (1) in‐state educational conference relative to his/her assignment per year with expenses
paid. ESPs may attend out‐of‐state conferences with the Superintendent's permission.
If the Board requires the ESP to attend any professional meeting, workshop or any other
program, the Board agrees to pay all expenses as approved by the Board.

12.7

Jury Duty
Any ESP required to serve on a jury shall suffer no loss in salary or ESP benefits, provided,
however, that all monies received, other than actual expenses, shall be turned over to the Board.
On occasions when an ESP is called for jury service but the ESP is not required to serve that day,
the ESP shall report to work, unless the Superintendent or Building Principal waives the ESP's
presence that day due, for example, to the hiring of a substitute ESP.

12.8

Subpoena Leave
If any ESP has been issued a subpoena to appear as a witness in any school‐related proceeding in
which the ESP is not a party of interest against the District, the ESP shall suffer no loss in salary or
ESP benefits.
On occasions when an ESP is issued a subpoena but the ESP is not required to attend that day, the
ESP shall report to work, unless the Superintendent or Building Principal waives the ESP's
presence that day due, for example, to the hiring of a substitute ESP.
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ARTICLE XIII
Employee Compensation and Fringe Benefits
13.1

Pay Period
Employees shall be required to utilize direct deposit and shall be paid on a twenty‐four (24) pay
per contract year basis.

13.2

Insurance
A).

Beginning July 1, 2015 the Board shall contribute toward the individual premium Four
Hundred Seventy‐Seven and 00/100 Dollars ($477.00) per month; or the monthly
cost of the individual premium, whichever is less for each full‐time or half‐time
Teacher who elects individual major medical/health insurance coverage through the
group plan provided by the Board.
Beginning July 1, 2016 the Board shall contribute toward the individual premium Five
Hundred Sixty‐Three and 00/100 Dollars ($563.00) per month; or the monthly cost of
the individual premium, whichever is less for each full‐time or half‐time Teacher who
elects individual major medical/health insurance coverage through the group plan
provided by the Board.

B).

C).

13.3

Beginning July 1, 2017 the Board shall contribute toward the individual premium Six
Hundred Sixty‐Five and 00/100 Dollars ($665.00) per month; or the monthly cost of
the individual premium, whichever is less for each full‐time or half‐time Teacher who
elects individual major medical/health insurance coverage through the group plan
provided by the Board.
Teachers may elect to allocate dollars for individual and dependent insurance
premiums which exceed the Board's contribution. These dollars shall be deducted
before taxes are figured on income, thus making these elected amounts non‐taxable.
Any ESP who qualifies for IMRF [six hundred (600) hours minimum] shall be entitled
to benefits as provided in Paragraphs A and B of this Section 13.3.

Tuition Reimbursement
ESPs will be reimbursed Two Hundred and 00/100 Dollars ($200.00) per semester hour or actual
cost, whichever is less, for job‐related course work as described in Paragraph 1 below.
A job‐related course is defined as any course that meets any of the following qualifications:
Any course associated with the ESP's extra‐curricular duty assignments;
1).
With Superintendent approval, any course to qualify for a curriculum
2).
assignment as requested by the District.
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13.4

Mileage
The Board shall reimburse ESPs for use of personal automobiles at the Internal Revenue Service
published rate per mile for approved district travel.

13.5

Summer School
Summer school positions shall be filled by the most qualified employee.

13.6

Full Experience Credit
Each ESP hired after July 1, 1996 may be awarded less than full credit for public school work
experience in the ESP’s category of hire with the approval of the ESP, Association, and Board.

13.7

School Year Salary Schedule
The salary schedule for ESPs shall be as set forth in Addendum D, which is attached to and
incorporated in this Agreement. The schedule shall be based on the following:
Custodian ‐ 50 hour week

50 hr/wk for 41 wks/yr (50x41=)
40 hr/wk for 11 wks/yr (40x11=)
Total Hours:

2,050 hours
440 hours
2,490 hours per yr

Custodian ‐ 40 hour week

40 hr/wk for 52 wks/yr (40x52=)
Total Custodian Hours:

2080 hours
2080 hours per yr

Groundskeeper

50 hr/wk for 41 wks/yr (50x41=)
40 hr/wk for 11 wks/yr (40x11=)
Total Hours:

2,050 hours
440 hours
2,490 hours per yr

Cooks

7 hrs/day x 176.50 Days =

1,235.50 hrs per yr

Secretaries

Secretaries work all student attendance days.
224 Day Secretary

8 hrs/day x 224 Days =

1,792 hours per yr

224 day secretaries start one (1) month before the start
of school and work one (1) month after the end of school.

214 Day Secretary

8 hrs/day x 214 Days =

1,712 hours per yr

214 day secretaries start one (1) month before the start
of school and work two (2) weeks after the end of school.

204 Day Secretary

8 hrs/day x 204 Days =

1,632 hours per yr

204 day secretaries start two (2) weeks before the start
of school and work two (2) weeks after the end of school.

180 Day Secretary
Paraprofessionals

8 hrs/day x 180 Days =

1,440 hours per yr

7 hrs/day x 176 Days =

1,232 hours per yr
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13.8

Pay Days ‐ School Not in Session
The regularly established pay dates will be the fifteenth (15th) and thirtieth (30th) of each month.
If a regular pay date during the school term falls on a day when school is not in session, ESPs shall
receive their direct deposit on the last work day prior thereto.

13.9

Supplemental Jobs ‐ Payroll Procedures
Supplemental pay, as per Addendum C, shall be added to the ESP's salary and shall be paid in the
paycheck each pay period or paid in full upon completion of said assignment, according to the
request of the ESP.
All substitution and any other supplemental pay not covered by Addendum C will be paid twice
monthly.
Compensation for all extra‐duty jobs listed in Addendum C shall be paid as follows:
Any work performed prior to June 30, 2015 shall be paid according to the previous Collective
Bargaining Agreement.
Any work performed between July 1, 2015 and June 30, 2018, shall be paid according to the
Addendum C schedules dated July 1, 2015; July 1, 2016; and July 1, 2017.

13.10

Retirement Incentive
Any ESP who retires at age fifty (50) or older and who has at least ten (10) years of full‐time
service in the district shall receive during his/her final two (2) or three (3) years of employment
according to the following formula:
Two (2) years at Six Percent (6%) for ESPs who have Ten (10) to Nineteen (19) years
A).
of full‐time service in the District.
Three (3) years at Six Percent (6%) for ESP who have twenty (20) or more years of full‐
B).
time service in the District.
ESP must give notice by May 1st of the preceding school year to receiving their first year of the
Six Percent (6%) retirement bonus.
Any ESP employed by the Paxton‐Buckley‐Loda School District as of June 30, 1993, is eligible for
this bonus, even though the ESP may not meet the years of service requirements as set forth in
Paragraphs A and B.
Any ESP hired after June 30, 1993, must meet all requirements as listed in Paragraphs A or B of
this Section.
No later than May 1st of the prior school year, each eligible ESP shall notify the Superintendent in
writing whether the ESP intends to retire and wishes to receive the retirement incentive. The
letter of intention shall be accompanied by an irrevocable letter of retirement. The retirement
incentive shall be made in 48 or 72 installments over the course of the ESP's final years of
employment in the District.
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13.11

Vacation Days
A).

Each twelve (12) month ESP shall be entitled to vacation days as per the following
schedule without loss of pay:
After first year
5 vacation days
After second year
10 vacation days
After fifth year
12 vacation days
After tenth year
15 vacation days
Any vacation days unused on the anniversary of a twelve (12) month ESP’s hire date
from the previous twelve months, the ESP shall be allowed to carry over one‐half
(1/2) of unused vacation days.
For example: If the ESP received ten (10) vacation days on his/her anniversary,
the ESP can carry over no more than five (5) vacation days. This will not affect
already accumulated vacation days.

B).

Paid holidays for twelve (12) month ESP staff members are as follows:
July 4th
Labor Day
Columbus Day
Veteran's Day ‐ if falls during the work week
Thanksgiving Day
Day After Thanksgiving
Day Before Christmas
Christmas Day
Day After Christmas
New Year's Day
Day Before or Day After New Year's Day ‐ administration will choose the day with
input from staff. All ESP staff will take the same day off.

Martin Luther King Day
President's Day
One Day During Spring Break ‐ in replacement of Casmir Pulaski Day. Administration
will choose the day off with input from staff. All ESP staff will take the same day off.

Good Friday
Memorial Day
13.12

Custodian Alarm Calls
If a custodian is called back for an alarm call, he/she shall be paid a minimum of two (2) hours
overtime.
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This collective bargaining agreement is signed this ______ day of August, 2015.

IN WITNESS WHEREOF:
For the Board of Education of

For the Education Association of

Paxton‐Buckley‐Loda Community Unit

Paxton‐Buckley‐Loda Community Unit

School District No. 10:

School District No. 10:

President

President

Secretary

Secretary
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ADDENDUM A
Teacher Evaluation
1).

Purpose
The purpose of the teacher evaluation program is to provide a system for measuring teacher
effectiveness, a means for Teacher self‐appraisal, and an aid in helping the Teacher strive for
constant improvement without undue pressure. Teacher evaluation should be a continuous
process and learning experience for the teacher. The evaluation of certified staff shall follow the
procedures required by the Illinois School Code and any applicable regulations of the Illinois State
Board of Education. In any situation where the procedures stated in this Agreement are in
conflict with the relevant statute or regulation, the statute or regulation shall govern.

2).

Evaluation of Teachers
The evaluation of a Teacher should and will be a joint venture between the Teacher and the
evaluator. The evaluation cycle will be one (1) school year for non‐tenured teachers and two (2)
school years for tenured teachers. The Teacher will be informally and formally observed
throughout the evaluation cycle and will be provided a summative rating utilizing the Danielson
Framework for Teaching as modified by the parties hereto. Nothing in this Agreement shall
prohibit a principal from evaluating any Teacher in his/her first year as a principal of a building.
Nothing in this Agreement shall prohibit any qualified evaluator from performing Teacher
evaluations.

3).

Informal Observations
Non‐tenured and tenured Teachers will be informally observed a minimum of one (1) time per
semester before a summative evaluation can be given. Teachers may request informal
observation(s). Evidence collected by the evaluator during an informal observation to be used in
the summative evaluation will be shared, in writing with the Teacher within seven (7) school days.
A post‐observations conference will occur if requested by either the Evaluator or the Teacher.
The Teacher will have the right to attach a written response to informal observations that are
used toward the summative rating.

4).

Formal Observations
Non‐tenured teachers will be formally observed at least once per semester, and tenured Teachers
will be formally observed at least once every two (2) school years. Formal observations will be a
minimum of one (1) class period, forty‐five (45) minutes, or the length of one (1) unit lesson. All
teachers are expected to study the teacher evaluation forms. Before the formal observation, the
teacher will complete the pre‐observation Form A, meet with the evaluator, and provide a lesson
plan and objectives. A post‐observation conference must occur within seven (7) school days of
the formal observation. The Teacher must complete the post‐observation Form B prior to the
post‐observation meeting. A copy of the evaluator’s written observation summary will be given to
the teacher no later than three (3) working days prior to the post‐observation conference.
Teachers will have the right to attach a written response to formal observations. There shall be
no additional forms required that are not in the evaluation tool.
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5).

Summative Evaluation Conference
A summative evaluation conference will be held between the Evaluator and Teacher only after
completing all observation requirements for the evaluation cycle. The evaluation conference may
coincide with the formal observation post‐conference only if agreed upon by both the Teacher
and the Evaluator. A draft copy of the summative evaluation shall be given to the Teacher at least
three (3) working days before the summative evaluation conference. A summative evaluation
rating will be provided on Form C: Summative Evaluation Form. The Teacher has the option to
attach additional comments to Form C. Any tenured Teacher who has received a “Needs
Improvement” or “Unsatisfactory” summative rating shall have a Professional Development Plan
(PDP) or a Remediation Plan (RD) as required by law.

6).

Non‐Grievability
The parties agree that all ratings, observations (formal and informal), summative ratings,
summative evaluations, and the contents of any professional development or remediation plan
are expressly and specifically non‐grievable and are excluded from the grievance article of this
Agreement.
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ADDENDUM B

TEACHER
SALARY
POLICY
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BS
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

BASE SALARY (TRS)

SCHOOL YEAR
2015 / 2016

$

35,164

2016 / 2017

$

35,614

2017 / 2018

$

36,064

AMOUNT OF INCREASE (TRS)

SCHOOL YEAR
2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

BS+8
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

35,764

2016 / 2017

$

36,214

2017 / 2018

$

36,664

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

BS+16
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

36,364

2016 / 2017

$

36,814

2017 / 2018

$

37,264

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

BS+24
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

36,964

2016 / 2017

$

37,414

2017 / 2018

$

37,864

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

MS
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

37,564

2016 / 2017

$

38,014

2017 / 2018

$

38,464

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

MS+8
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

38,164

2016 / 2017

$

38,614

2017 / 2018

$

39,064

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

MS+16
Teacher Salary Policy (TRS)
THIS payment at .65¢ or actual rate whichever is less.

SCHOOL YEAR

BASE SALARY (TRS)

2015 / 2016

$

38,764

2016 / 2017

$

39,214

2017 / 2018

$

39,664

SCHOOL YEAR

AMOUNT OF INCREASE (TRS)

2015 / 2016

$

1,250

2016 / 2017

$

1,250

2017 / 2018

$

1,250

* Educational lane movement is $600.00 TRS for each lane of movement. Lanes are as follows:

BS

BS+8

BS+16

BS+24
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MS

MS+8

MS+16

ADDENDUM C
Extra‐Duty Stipends
1).

The following schedules will be used to determine compensation for extra‐duty pay.

2).

Placement on the schedule shall be determined by prior experience in a specific sport or activity,
subject to the following:
A).
Experience in any position in a particular sport or activity, at any level, shall be
granted 1:1 basis; provided,
B).
No more than five (5) years of experience from outside the District in a particular
sport or activity will be recognized. (Prior employment in either Buckley‐Loda,
Paxton, or Ford Central School Districts is not considered outside employment.)

3).

When sponsor(s) are sent to any state or national convention(s) at the direction of the Board, the
sponsor's approved expenses for meals, lodging, and mileage will be paid by the Board.

4).

The following positions will be paid as follows:
Timekeeper:

Junior High & High School

$22.00 TRS per game or up to $55.00 TRS per night

Scorekeeper:

Junior High & High School

$22.00 TRS per game or up to $55.00 TRS per night

Ticket Taker:

Junior High & High School

$22.00 TRS per game or up to $55.00 TRS per night

Event Supervision:

Junior High & High School

$11.75 TRS per hour

Fans Bus Supervision:

Junior High & High School

$11.75 TRS per hour

Mentoring:

$350.00 TRS per protégé

Committee Work:

$27.50 TRS per hour

Homebound:

$27.50 TRS per hour

National Board Certified:

$1,000.00 TRS per school year

ESP staff will be paid their hourly wage for scorekeeping, timekeeping, and ticket taking.
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HS

ADDENDUM C SCHEDULE
School Years:

2015‐2016 2016‐2017 2017‐2018
YEARS 1 ‐ 4

POSITION
Athletic/Activity Director ‐ HS

IRS

$

TRS

4,447

$

4,887

$

YEARS 5 ‐ 8

YEARS 9 ‐ 12

IRS

IRS

TRS

4,626

$ 5,083

YEARS 13+

TRS

IRS

TRS

$

4,803

$ 5,278 $

4,982

$

5,475

$
$
$
$
$
$
$
$
$
$
$
$

4,626
4,626
4,626
4,626
4,626
4,626
4,626
4,626
4,626
4,626
4,626
4,626

$
$
$
$
$
$
$
$
$
$
$
$

5,083
5,083
5,083
5,083
5,083
5,083
5,083
5,083
5,083
5,083
5,083
5,083

$
$
$
$
$
$
$
$
$
$
$
$

4,803
4,803
4,803
4,803
4,803
4,803
4,803
4,803
4,803
4,803
4,803
4,803

$
$
$
$
$
$
$
$
$
$
$
$

5,278
5,278
5,278
5,278
5,278
5,278
5,278
5,278
5,278
5,278
5,278
5,278

HEAD COACH:
Golf
Volleyball
Football
Cross Country
Wrestling
Girls Basketball
Boys Basketball
Girls Track
Boys Track
Girls Softball
Boys Baseball
Cheerleader

$
$
$
$
$
$
$
$
$
$
$
$

4,270
4,270
4,270
4,270
4,270
4,270
4,270
4,270
4,270
4,270
4,270
4,270

$
$
$
$
$
$
$
$
$
$
$
$

4,692
4,692
4,692
4,692
4,692
4,692
4,692
4,692
4,692
4,692
4,692
4,692

Volleyball
Football
Cross Country
Girls Basketball
Boys Basketball
Track
Girls Softball
Boys Baseball

$
$
$
$
$
$
$
$

3,202
3,202
3,202
3,202
3,202
3,202
3,202
3,202

$
$
$
$
$
$
$
$

3,519
3,519
3,519
3,519
3,519
3,519
3,519
3,519

$
$
$
$
$
$
$
$

Head Speech
Assistant Speech
Student Council
Math Team
Vocational Director
High School Chorus
FFA
FCCLA
FBLA
H.S. Band
Intramurals
Newspaper
Visions
National Honor Society
Head Summer Band
Assistant Summer Band
Special Athletes
Noon Hour Supervisor
Scholastic Bowl

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,270
3,202
2,135
2,846
1,067
4,270
3,381
2,846
1,423
3,997
445
1,423
1,423
712
1,067
800
712
2,401
4,270

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,692
3,519
2,346
3,128
1,172
4,692
3,715
3,128
1,564
4,392
489
1,564
1,564
782
1,173
879
782
2,639
4,692

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Freshman
Sophomore
Juniors
Seniors

$
$
$
$

356
356
712
356

$
$
$
$

391
391
782
391

$
$
$
$
$
$
$
$
$
$
$
$

4,447
4,447
4,447
4,447
4,447
4,447
4,447
4,447
4,447
4,447
4,447
4,447

$
$
$
$
$
$
$
$
$
$
$
$

4,887
4,887
4,887
4,887
4,887
4,887
4,887
4,887
4,887
4,887
4,887
4,887

ASSISTANT COACH:
3,381
3,381
3,381
3,381
3,381
3,381
3,381
3,381

$
$
$
$
$
$
$
$

3,715
3,715
3,715
3,715
3,715
3,715
3,715
3,715

$
$
$
$
$
$
$
$

3,557
3,557
3,557
3,557
3,557
3,557
3,557
3,557

$
$
$
$
$
$
$
$

3,909
3,909
3,909
3,909
3,909
3,909
3,909
3,909

$
$
$
$
$
$
$
$

3,736
3,736
3,736
3,736
3,736
3,736
3,736
3,736

$
$
$
$
$
$
$
$

4,105
4,105
4,105
4,105
4,105
4,105
4,105
4,105

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,887 $
3,715 $
2,541 $
3,324 $
1,368 $
4,887 $
3,909 $
3,324 $
1,759 $
4,887 $
586 $
1,759 $
1,759 $
978 $
1,231 $
927 $
879 $
2,737 $
4,887 $

4,626
3,557
2,491
3,202
1,423
4,626
3,736
3,202
1,780
4,626
622
1,780
1,780
1,067
1,157
890
890
2,580
4,626

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,083
3,909
2,737
3,519
1,564
5,083
4,105
3,519
1,956
5,083
684
1,956
1,956
1,173
1,271
978
978
2,835
5,083

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,803
3,736
2,670
3,381
1,601
4,803
3,915
3,381
1,957
4,803
712
1,957
1,957
1,245
1,192
925
978
2,670
4,803

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

5,278
4,105
2,934
3,715
1,759
5,278
4,302
3,715
2,150
5,278
782
2,150
2,150
1,368
1,310
1,017
1,075
2,934
5,278

712
712
1,067
712

$
782 $
$
782 $
$ 1,173 $
$
782 $

890
890
1,245
890

$
$
$
$

978
978
1,368
978

OTHER:
4,447
3,381
2,312
3,025
1,245
4,447
3,557
3,025
1,601
4,447
533
1,601
1,601
890
1,120
844
800
2,491
4,447

CLASS SPONSOR:
$
$
$
$

534
534
890
534

$
$
$
$
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587 $
587 $
978 $
587 $

JH

ADDENDUM C SCHEDULE
School Years:

2015‐2016 2016‐2017 2017‐2018

YEARS 1 ‐ 4

POSITION
Athletic Director ‐ JH

IRS

$

TRS

2,846

$

3,128 $

YEARS 5 ‐ 8

YEARS 9 ‐ 12

IRS

IRS

TRS

3,025

$ 3,324 $

YEARS 13+

TRS

IRS

TRS

3,202

$ 3,519 $

3,381

$

3,715

HEAD COACH:
Boys Baseball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Softball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

8th Grade Girls Basketball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

7th Grade Girls Basketball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

8th Grade Boys Basketball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

7th Grade Boys Basketball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

8th Grade Girls Volleyball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

7th Grade Girls Volleyball

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Boys Track

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Girls Track

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Cross Country

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

ASSISTANT / OTHER COACH:
6th Grade Girls Basketball

$

1,157

$

1,271 $

1,335

$ 1,467 $

1,512

$ 1,662 $

1,601

$

1,759

6th Grade Boys Basketball

$

1,157

$

1,271 $

1,335

$ 1,467 $

1,512

$ 1,662 $

1,601

$

1,759

Assistant JH Coach

$

1,957

$

2,150 $

2,135

$ 2,346 $

2,312

$ 2,541 $

2,491

$

2,737

OTHER:
Scholastic Bowl

$

1,067

$

1,173 $

1,245

$ 1,368 $

1,423

$ 1,564 $

1,601

$

1,759

Band

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Speech

$

1,067

$

1,173 $

1,245

$ 1,368 $

1,423

$ 1,564 $

1,601

$

1,759

Cheerleaders

$

1,957

$

2,150 $

2,135

$ 2,346 $

2,312

$ 2,541 $

2,491

$

2,737

Yearbook

$

534

$

587 $

712

$

782 $

890

$

978 $

1,067

$

1,173

Newspaper

$

267

$

293 $

356

$

391 $

445

$

489 $

534

$

587

Chorus

$

2,846

$

3,128 $

3,025

$ 3,324 $

3,202

$ 3,519 $

3,381

$

3,715

Lego League

$

1,067

$

1,173 $

1,245

$ 1,368 $

1,423

$ 1,564 $

1,601

$

1,759

Playground Supervision

$

2,401

$

2,639 $

2,491

$ 2,737 $

2,580

$ 2,835 $

2,670

$

2,934

Student Council

$

1,601

$

1,759 $

1,780

$ 1,956 $

1,957

$ 2,150 $

2,135

$

2,346

CLARA PETERSON ELEMENTARY / EASTLAWN ELEMENTARY STIPENDS:
EL Yearbook

$

356

$

391 $

356

$

391 $

356

$

391 $

356

$

391

CP Yearbook

$

356

$

391 $

356

$

391 $

356

$

391 $

356

$

391

Playground Supervision

$

2,401

$

2,639 $

2,491

$ 2,737 $

2,580

$ 2,835 $

2,670

$

2,934
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ADDENDUM D

ESP
SALARY
POLICY
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ESP SALARY POLICY
Secretary:

224 Days

224 days x 8 hours per day =

1,792 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$12.67

3.00%

2016 / 2017

1.50%

$12.77

0.75%

2017 / 2018

1.50%

$12.86

0.75%
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ESP SALARY POLICY
Secretary:

214 Days

214 days x 8 hours per day =

1,712 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$12.67

3.00%

2016 / 2017

1.50%

$12.77

0.75%

2017 / 2018

1.50%

$12.86

0.75%
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ESP SALARY POLICY
Secretary:

204 Days

204 days x 8 hours per day =

1,632 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$12.67

3.00%

2016 / 2017

1.50%

$12.77

0.75%

2017 / 2018

1.50%

$12.86

0.75%
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ESP SALARY POLICY
Secretary:

180 Days

180 days x 8 hours per day =

1,440 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$12.20

3.00%

2016 / 2017

1.50%

$12.29

0.75%

2017 / 2018

1.50%

$12.38

0.75%
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ESP SALARY POLICY
Cooks:

176.50 Days

176.50 days x 7 hours per day =

1,235.50 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$10.74

3.00%

2016 / 2017

1.50%

$10.82

0.75%

2017 / 2018

1.50%

$10.90

0.75%

Head Cooks receive an additional $1,307.00 per year.
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ESP SALARY POLICY
Custodian:

40 Hours

40 hours per week x 52 weeks per year =

Custodian:

2,080 hours

50 Hours
2,050 hours
440 hours
2,490 hours

50 hours per week x 41 weeks =
40 hours per week x 10 weeks =

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$10.79

3.00%

2016 / 2017

1.50%

$10.87

0.75%

2017 / 2018

1.50%

$10.95

0.75%

Head Custodians receive an additional $1,632.00 per year.
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ESP SALARY POLICY
Paraprofessionals:

176 Days

176 days x 7 hours per day =

1,232 hours

HOURLY RATES BY CONTRACT YEAR

SCHOOL YEAR

STARTING PAY

AMOUNT OF INCREASE
RATE

INCREASE

2015 / 2016

6.00%

$11.22

3.00%

2016 / 2017

1.50%

$11.30

0.75%

2017 / 2018

1.50%

$11.39

0.75%
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ADDENDUM E
Extended Year Contracts
All extended year jobs shall be listed below:
High School Agriculture

2 positions

11.00 months

High School Library

1 position

9.50 months

High School Guidance

2 positions

10.00 months

Junior High Guidance

1 position

9.50 months

High School Athletic Director

1 position

11.00 months

Junior High Athletic Director

1 position

9.50 months

The formula for compensation shall be as follows:
The employee’s base Addendum B salary schedule placement divided by nine (9) multiplied times
the length of the extended year contract.
Example:

Teacher A’s base salary is $18,000 and Teacher A has a 10‐month
extended year contract.
$18,000 ÷ 9 months x 10 months = Salary
$18,000 ÷ 9 x 10 = $20,000

Page 62 of 63

ADDENDUM F
Memorandum of Understanding
Insurance Committee
The Board of Education and the Association shall have an advisory insurance committee. The membership of
the insurance committee shall be as follows:
The committee will be comprised of no more than 10 members and no less than 8 members. The Association
and the Board will have equal representation on the committee.
Each member of the insurance committee may have a designated alternate. The committee can be convened at
the call of either the PBLEA or the Board.
The committee shall not engage in collective bargaining but rather consensus building. The work of the
committee is to be collaborative in order to promote a wide range of views and opinions of the subjects with
which to be dealt. Recommendations, if any, reported by the committee will be provided to both the Board and
the PBLEA.
The committee may utilize the services of consultants, who may attend meetings and who shall inform the
committee as to recommendations in modifications of the Plan design, interpret data generated from the
various reports and bidding carriers, and provide projections of future Plan performance.
The committee shall consider all options which are in the best interest of the Plan, taking into account, without
limitation, benefit designs and options, cost savings, cost containment options, managed care, preventative and
wellness programs, and the like.

The committee shall consider, but not by the way of limitation the following:
A).
B).
C).
D).
E).
F).
G).

Additions to and modifications of the benefits currently in effect;
Selections of insurance and stop‐loss reinsurance carriers;
Selections of third party administrators;
Selections of managed care networks and brokers;
Selection of funding mechanism for coverage (i.e. fully funded conventional,
self funded, etc.); and
Establishment of premium levels for single, two party, and family coverage
In addition, the committee shall:
1).
Provide stewardship for the health insurance fund
2).
Facilitate and communicate their constituents’ interest;
3).
Disseminate health insurance information to their constituents;
4).
Serve as advisors to the Superintendent and Board of Education on
health insurance issues.

PBL Education Association / Date

PBL Board of Education / Date
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